
Amounts payable to senior employees in 2018/2019 are disclosed below.  

Chief Executive - Started in July 2018 (Previous left January 2018)
Salary
Expenses, Allowances and Other Benefits
Employer's Contribution to Pension
% Employee's Contribution to Pension

Deputy Chief Executive - Left December 2018
Salary (includes redundancy payment of £102,613*)

Expenses, Allowances and Other Benefits
Employer's Contribution to Pension
% Employee's Contribution to Pension

Deputy Chief Executive & Director of Resources
Salary
Expenses, Allowances and Other Benefits
Employer's Contribution to Pension
% Employee's Contribution to Pension

Director of Governance & Organisational Development
Salary
Expenses, Allowances and Other Benefits
Employer's Contribution to Pension
% Employee's Contribution to Pension

Director of Communities & Environment
Salary
Expenses, Allowances and Other Benefits
Employer's Contribution to Pension
% Employee's Contribution to Pension

Director of Growth & Regeneration - Promoted January 2019
Salary
Expenses, Allowances and Other Benefits
Employer's Contribution to Pension
% Employee's Contribution to Pension

10,583.77
9.9%

9.9% 9.9%

72,991.39
0.00

85,829.34 79,788.03
377.05 285.70

12,445.22 11,569.26

295.78 347.40
12,160.31 11,695.31

9.9% 9.9%

14,588.18 9,310.21
10.5% 10.5%

83,864.34 80,657.12

10.5% 10.5%

100,608.00 64,208.07
802.05 0.00

179,460.31 95,421.96
61.90 80.71

11,066.39 14,077.65

0.00 707.10
11,832.00 14,188.84

11.4% 11.4%

2018/19 2017/18
£ £

84,561.29 97,854.03



£50,000 to £54,999
£55,000 to £59,999
£60,000 to £64,999
£65,000 to £69,999
£70,000 to £74,999
£75,000 to £79,999
£80,000 to £84,999
£85,000 to £89,999
£90,000 to £94,999
£95,000 to £99,999
£100,000 to £104,999
£105,000 to £174,999
£175,000 to £179,999
Total

1 1 0
15 1 14

1 0 0
0 0 0

0 0 0
0 0 2

3 0 1
0 0 0

1 0 0
0 0 2

1 0 2
1 0 0

4 0 5
3 0 2

Employees in 2018/19 Employees
2018/2019 leaving in same year 2017/2018

The number of employees, including senior employees as disclosed above, whose remuneration,
excluding pension contributions, was £50,000 or more in bands of £5,000 were:-

Number of Employees Included Number of


