
Amounts payable to senior employees in 2017/2018 are disclosed below.  

Employee 
Count 2017/18 Initial Income Budget 2017/18 Initial Expenditure Budget Responsibilies

£ £
Chief Executive (110,140.00) 759,160.00 Responsible for the work of the paid staff of the council.
Salary 1 Delivers:
Expenses, Allowances and Other Benefits Leadership
Employer's Contribution to Pension Strategic direction
% Employee's Contribution to Pension Policy advice

Partnerships 
Operational management

Deputy Chief Executive 44 (177,720.00) 842,050.00 Democratic Services and Governance
Salary Strategic Development (client side)
Expenses, Allowances and Other Benefits Strategic Project Management
Employer's Contribution to Pension Strategic Community Projects
% Employee's Contribution to Pension Organisational Development - Policy

Director of Resources - post vacant 2016/2017 71 (27,669,250.00) 29,977,130.00 Revenues and Benefits
Salary Financials Service
Expenses, Allowances and Other Benefits Procurement
Employer's Contribution to Pension Asset Management
% Employee's Contribution to Pension Audit (Client side)

Administration Services
Organisational Development
Performance

Director of Safety 91 (870,030.00) 3,234,940.00 Community safety
Salary Environmental Health and Licensing
Expenses, Allowances and Other Benefits Housing Options and Safeguarding
Employer's Contribution to Pension HR
% Employee's Contribution to Pension Legal

Strategic Housing
Newark and Sherwood Homes (client side)

Director of Customers 205 (1,469,170.00) 3,833,050.00 Heritage, Culture and Visitors
Salary Customer Services
Expenses, Allowances and Other Benefits 411 External Communications
Employer's Contribution to Pension Information Governance
% Employee's Contribution to Pension ICT

Active4Today Ltd contract management

Director of Community (4,502,310.00) 7,769,830.00 Waste, Litter and Recycling
Salary Grounds Maintenance, Parks and Amenities
Expenses, Allowances and Other Benefits Parking Services
Employer's Contribution to Pension Arts & Community Development
% Employee's Contribution to Pension Economic Development and Tourism Strategy

Building Control (client side)
Planning Development (Growth)
Planning Policy

2017/18 2016/2017
£ £

97,854.03 114,624.96
707.10 1,606.25

14,188.84 14,328.12
11.4% 11.4%

95,421.96 94,476.96
80.71 112.20

14,077.65 11,809.68
10.5% 10.5%

64,208.07 0.00
0.00 0.00

9,310.21 0.00
10.5% 0.0%

80,657.12 79,265.04
347.40 121.85

11,695.31 9,908.16
9.9% 9.9%

79,788.03 77,265.00
285.70 1,313.50

11,569.26 9,658.08

8,486.64 9,658.08
9.9% 9.9%

9.9% 9.9%

79,380.53 77,265.00
530.50 1,313.50
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